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School Vision 

Pardes House Primary is a school providing a high quality Chereidi Jewish Education alongside a high 

quality secular education. Our goal is to ensure that our pupils are equipped to successfully live a strict 

Torah-observant life and excel in their lives in the world. They value truth, honesty, respect for everyone, a 

lifelong love of learning and possess great self-discipline. 

 

Our school will work with children, parents and the community to ensure the safeguarding and protection 

of children and to give them the very best start in life. 

 

 

Introduction 

This policy is based on Keeping Children Safe in Education 2016 which sets out the statutory requirements 

of schools under Section 175 of the Education Act 2002 to promote the safety and welfare of pupils. This 

policy takes account of the vision set out in the Children Act 2004 ('Every Child Matters'). The health, safety 

and welfare of all our children are of paramount importance to all the adults who work in our school. Our 

children have the right to protection, regardless of age, gender, race, culture or disability. They have a right 

to be safe in our school and safeguarding is everyone’s responsibility. 

 

Pardes House Primary School fully recognises the importance of safeguarding children and the contribution 

the school can make to ensuring safety for every child. Our Child Protection Policy aims to provide clear 

general direction for staff and others about expected codes of behaviour in dealing with child protection 

issues and other aspects of school life. More details can be found in the various policies mentioned in this 

document.  

 

The policy also aims to make explicit the school’s commitment to the development of good practice and 

sound procedures. The purpose of the policy is, therefore, to ensure that any and all concerns and referrals 

are handled sensitively, professionally and in ways that support the needs of the child.  The policy sets out 

the procedures to follow in the event of any concern about a child. 

 

 

Statement of Intent 

At Pardes House Primary School, the health and safety of all children is of paramount importance. Parents 

send their children to school each day with the expectation that school provides a secure environment in 

which their children can flourish. We therefore have to ensure that this expectation is constantly fulfilled. In 

order to do this, a wide range of measures are put in place. 

 

Our school will work with children, parents, the Local Authority and community to ensure the safeguarding 

and protection of children and to give them the very best start in life. 

 

We are committed to:  

1. An ethos where children and young people feel secure and are encouraged to talk and are listened to. 

2. A 'culture of safety', where children are safe from abuse and harm in all areas of our delivery.  

Key Contacts: 

 Mr J Sager – Headteacher and Designated Person for Child Protection (DPCP) 

 Rabbi C Tomlin – Menahel (Religious Principal) and Deputy DPCP 

 Mrs H Cohen – Inclusion Leader and third member of the school’s Child Protection Team 

 Mr R Noimark – Safeguarding Governor 

  * All the above people can be contacted through the school office:  020-8343-3568 

 Mr A Sprung – Chair of Governors:  020-8810-5252 

 Shrimatie Bissessar – Barnet Local Authority Designated Officer (LADO):  020-8359-4528 

 Barnet MASH: 020-8359-4066 
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3. Responding promptly and appropriately to all incidents or concerns of abuse that may occur and to 

work with statutory agencies in accordance with the procedures that are set down in Keeping 

Children Safe in Education 2016 and the London Child Protection Procedures 5th Edition. 

4. Promoting awareness of child abuse issues for staff through INSET Training.  

5. Empowering young children, through its early childhood curriculum, promoting their right to be 

strong, resilient and listened to. Our staff are trained to listen to the children and to reassure them 

that they can talk through problems.  

6. To include in the curriculum, opportunities for children to acquire skills and attitudes to resist abuse. 

7. All staff whether permanent or temporary and volunteers who work with children, being given a 

copy of this policy and being aware of the school’s Safeguarding and Child Protection Team. 

 

 

Aims 

Our aims are to carry out this policy by: 

 Providing a safe learning environment for children; 

 Promoting the child's right to be strong, resilient and listened to by creating an environment in our 

setting that encourages children to develop a positive self image, which includes their heritage 

arising from their race and ethnicity, their languages spoken at home, their religious beliefs, cultural 

traditions and home background; 

 Establishing what actions the school can take to ensure that children remain safe, at home as well as 

at school; 

 Raising the awareness of all staff to these issues, and to define their roles and responsibilities in 

reporting possible cases of abuse; 

 Identifying children who are suffering, or likely to suffer, significant harm; 

 Identifying children who may need early help or support  

 Ensuring effective communication between all staff on child protection issues; 

 Setting down the correct procedures for those who encounter any issue of child protection. 

 Promoting children's right to be strong, resilient and listened to by encouraging children to develop a 

sense of autonomy and independence;  

 Promoting children's right to be strong, resilient and listened to by enabling children to have the self 

confidence and the vocabulary to resist inappropriate approaches;  

 Helping children to establish and sustain satisfying relationships within their families, with peers, 

and with other adults; and 

 Working with parents to build their understanding of and commitment to the principles of 

safeguarding all our children. 

 

 

The legal framework for this work is: 

Primary legislation 

The Children Act 1989  

Education Act 2002 

Data Protection Act 1998 

The Children Act 2004 (Every Child Matters) 

Safeguarding Vulnerable Groups Act 2006 

 

Guidance and Procedures 

Keeping Children Safe in Education (2016) 

London Child Protection Procedures (2015) 

The Teacher Standards (2012) 

Working Together to Safeguard Children (revised 2015)  

The Framework for the Assessment of children in Need and Their Families (2000) 

 

Secondary Legislation 

Sexual Offences Act (2003) 
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Equality Act (2010) 

Human Rights Act (1998) 

Rehabilitation of Offenders Act (1974) as amended 2012 

Counter Terrorism and Securities Act 2015 

 

Liaison with other bodies: 

 We work with the support of Barnet’s Local Safeguarding Children Board. 

 We contact the local authority on child protection issues, as well as the Police where necessary and 

we maintain a list of names, addresses and telephone numbers of social workers, to ensure that it is 

easy, in any emergency, for the setting and social services to work well together. 

 We notify the registration authority (OfSted) of any incident or accident and any changes in our 

arrangements, which may affect the wellbeing of children.  

 Details of the local National Society for the Prevention of Cruelty to Children (NSPCC) contacts are 

also kept. 

 If a referral is to be made to the local authority social services department, we act within the Local 

Safeguarding Children Board and Child Protection guidance in deciding whether we must inform 

the child's parents at the same time. 

 Sometimes, referrals are made to Rabbis or Jewish social services where relevant. 

 

 

Key Contacts: 

 Mr J Sager - Headteacher and Designated Person for Child Protection (DPCP) 

 Rabbi C Tomlin – Menahel (Religious Principal) and Deputy DPCP 

 Mrs H Cohen – Inclusion Leader and third member of the school’s Child Protection Team 

 Mr R Noimark – Safeguarding Governor 

 Mr A Sprung – Chair of Governors:  020-8810-5252 
 

* All the above people can be contacted through the school office:  020-8343-3568 
 

 Shrimatie Bissessar – Barnet Local Authority Designated Officer (LADO):  020-8359-4528 

 Barnet MASH: 020-8359-4066 

 

The CPT meet every 3 weeks and around those dates and times, as necessary. Minutes of meetings are taken, 

detailed records are kept and actions followed up on, as necessary. 

 

 

Policy Elements 

Pardes House Primary School fully recognises the contribution it can make to protect and support the pupils 

in its care. These are the main elements to our Child Protection Policy: 

1. Prevention (positive school atmosphere, careful and vigilant teaching, pastoral care, support to 

pupils, providing good adult role models) 

2. Protection (following agreed procedures, ensuring staff are trained and supported to respond 

appropriately and sensitively to child protection concerns) 

3. Support (to pupils and school staff and to children who may have been abused) 

 

 

What is ‘Safeguarding’? 

The Government has defined the term ‘safeguarding children’ as: 

 Protecting Children from maltreatment 

 Preventing impairment of children’s health or development  

 Ensuring that children grow up in circumstances consistent with the provision of safe and effective 

care: and… 

 taking action to enable all children to have the best outcomes     

(Working Together to Safeguard Children 2016)  
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Every Child has the right to stay safe… 
 

 Safe from maltreatment, neglect, violence and sexual exploitation; 

 Safe from accidental injury and death; 

 Safe from bullying and discrimination; 

 Safe from crime and anti-social behaviour in and out of school; 

 Have security, stability and are cared for. 
 

(Every Child Matters: Changes for Children, HMSO 2004) 

 

 

Child Protection 

Schools do not operate in isolation. Child protection is the responsibility of all adults and especially those 

working with children. Our aim is to help protect the children in our care by working consistently and 

appropriately, where necessary, with child protection agencies. All children deserve the opportunity to 

achieve their full potential; these have been previously highlighted in the outcomes of the Every Child 

Matters agenda. 

 

The development of appropriate procedures and the monitoring of good practice are the responsibility of the 

Senior Leadership of the School and the Governing body. The school’s named Child Protection Leader is the 

Headteacher – Mr J Sager. (See the PHPS Child Protection Policy for further information).  

 

 

Forms of Abuse 

* The current definition of abuse is someone abusing or neglecting a child by inflicting harm themselves or 

failing to act to prevent harm. 

 

Physical abuse involves the hitting, shaking or other treatment of a child that can cause actual bodily harm.   

 

Sexual abuse involves forcing or enticing a child into sexual activities, whether or not the child is aware 

what is happening. This includes non-contact situations, such as showing children pornography. 

 

Child Sexual Exploitation  
Child sexual exploitation (CSE) involves exploitative situations, contexts and relationships where young 

people receive something (for example food, accommodation, drugs, alcohol, gifts, money or in some cases 

simply affection) as a result of engaging in sexual activities. Sexual exploitation can take many forms 

ranging from the seemingly ‘consensual’ relationship where sex is exchanged for affection or gifts, to 

serious organised crime by gangs and groups. What marks out exploitation is an imbalance of power in the 

relationship. The perpetrator always holds some kind of power over the victim which increases as the 

exploitative relationship develops. Sexual exploitation involves varying degrees of coercion, intimidation or 

enticement, including unwanted pressure from peers to have sex, sexual bullying including cyberbullying 

and grooming. However, it also important to recognise that some young people who are being sexually 

exploited do not exhibit any external signs of this abuse. (Keeping Children Safe in Education – DfE, 

2016) 

 

Emotional abuse is the persistent emotional ill-treatment of children, such as frightening them, or putting 

them in positions of danger. This includes children who are living with Domestic Violence or abuse. It is 

also an abuse to convey to children the feeling that they are worthless or unloved.  

  

Neglect can involve failure to provide proper food and warmth, but it might also be failure to see to the 

emotional well-being of the child. 

 

Children missing from education can be an indicator that a child is being abused or neglected.  ‘Schools, 

including Academies and Free Schools, must monitor pupils’ attendance through their daily register. Schools 

should agree with their local authority the intervals in which they will inform local authorities of the details 

of pupils who are regularly absent from school or have missed 10 school days or more without permission.  
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Schools must also notify the authority if a pupil is to be deleted from the admission register in certain 

circumstances. Pupils who remain on a school roll are not necessarily missing education but schools should 

monitor attendance and address it when it is poor. It is also important that pupils’ irregular attendance is 

referred to the authority.  

 

Schools also have safeguarding duties under section 175 of the Education Act 2002 in respect of their pupils, 

and as part of this should investigate any unexplained absences. Academies and independent schools have a 

similar safeguarding duty for their pupils.  

 

Schools must also arrange full-time education for excluded pupils from the sixth school day of a fixed period 

exclusion.’ Children Missing education – Statutory guidance for Local Authorities 2015  

 

Radicalisation. We acknowledge our duty under the Counter Terrorism Act 2015 to ensure that staff receive 

training on the Prevent duty and that as a school we promote British values. 
 

Honour-Based Violence 

So-called ‘honour-based’ violence (HBV) encompasses crimes which have been committed to protect or 

defend the honour of the family and/or the community, including Female Genital Mutilation (FGM), forced 

marriage, and practices such as breast ironing. All forms of so called HBV are abuse (regardless of the 

motivation) and should be handled and escalated as such. If in any doubt, staff should speak to the 

designated safeguarding lead. Professionals in all agencies, and individuals and groups in relevant 

communities, need to be alert to the possibility of a child being at risk of HBV, or already having suffered 

HBV.    Further information follows here: 
 

Female Genital Mutiliation (FGM). We acknowledge our duty to ensure staff are aware of this serious issue 

even though we are an orthodox Jewish primary school for boys only and FGM is not part of any Jewish 

religious or cultural tradition. It has never been practiced within any Jewish community and is therefore 

unknown within families of our pupils. If however a member of staff does have a concern, direct or third-

hand, they should bring this to the attention of the school’s Child Protection Team for follow-up. If there is a 

serious immediate concern, the Police should be contacted on 101. 
 

Forced marriage (NB: we note that forced marriage is not directly applicable in our school as a primary 

boys’ school; forced marriage is to be distinguished from shidduchim (arranged meetings with a view to 

possible consensual marriage). Forced marriages are not part of Jewish religious or cultural tradition; forced 

marriage is therefore completely unknown within the UK Jewish community and within families of our 

pupils). 
 

Domestic Violence. Children witnessing or exposed to Domestic Violence and abusive models of 

relationships are more likely to enter into abusive and violent relationships as adults (as victims or 

perpetrators) and perpetuate the Domestic Violence over generations. Exposure to Domestic Violence has a 

major impact upon the emotional, social and academic development of children. 

 

There is a duty on us all to speak out against such behaviours and to take seriously what children say to us in 

this matter. Such incidents can occur in any and all religions and communities. Concealment is not an 

option. 

 

Peer on Peer. Our school recognises that some children may abuse their peers. Any incidents of peer on 

peer abuse will be managed in the same way as any other child protection concern and will follow the same 

procedures. 

 

Peer on peer abuse can manifest itself in many ways, including: 

 Bullying; 

 Cyberbullying; 

 Gender based abuse; 

 Harmful behaviour; 
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 Continued intimidation; 

 Sexual assaults. 

 

We do not tolerate any harmful behaviour in our school and are aware that this can cause considerable 

anxiety and distress. At its most serious level, bullying and other forms of abuse can have a disastrous effect 

on a child’s wellbeing. We will thus take swift action to intervene where this occurs.   

 

To be proactive in this area, we use special lessons and assemblies to help children understand, in an age-

appropriate way, what abuse is and we encourage them to tell a trusted adult if someone is behaving in a 

way that makes them feel uncomfortable.   

 

 

Prevent Duty 

From 1st July 2015, all schools became subject to a duty under section 26 of the Counter-Terrorism and 

Security Act 2015, in the exercise of their functions, to have “due regard to the need to prevent people from 

being drawn into terrorism”. This duty is known as the Prevent Duty (DfE 2015).  

 

There are four key duties for schools: Identify local risks, identify at risk students, work in partnership with 

other agencies and keep children safe online, where much of the radicalisation takes place. The Prevent duty 

applies to all schools. Here at Pardes House, we build pupils’ resilience to radicalisation by promoting 

Fundamental British Values in the curriculum and elsewhere in school life. 

 

We believe we are best-placed to assess our training needs in light of the assessment of risk. At Pardes 

House, the Designated Person for Safeguarding and Child Protection will undertake Prevent awareness 

training and will be able to provide advice and support to other members of staff on protecting children from 

the risk of radicalisation. This will also come through INSET for all staff. 
 

Prevent – Reporting concerns: Following assessed training, if a member of staff has a concern with a 

member of the school community, their duty is to record on the ‘Prevent Reporting Proforma’ exactly what 

those concerns are and then bring them to the attention of the Headteacher – Designated Person for Child 

Protection in the school. He may well then contact the Local Authority LADO for further guidance. 

 

 

Private Fostering 

Where a private fostering arrangement is made by the school or a third party (such as a language school) and 

the school or third party has the power to terminate the arrangement, then it could be the regulated activity 

provider for the purposes of the Safeguarding Vulnerable Groups Act 2006.89 A regulated activity provider 

will be committing an offence if they allow a person to carry out a regulated activity whilst barred and they 

know or have reason to believe that the person was barred. 

 

If our school is the regulated activity provider, it should request a DBS enhanced check (which will include 

barred list information) to help determine their suitability for the arrangement. However, where the parents 

make the arrangements themselves, this will be a private matter between the child’s parents and the host 

parents and in these circumstances the school or college will not be the regulated activity provider. 

 

LA notification when private fostering is discovered  
Where the school has not been involved in making the arrangement but a member of staff or volunteer at the 

school becomes aware that a pupil may be in a private fostering arrangement, where a child under the age of 

16 (or 18 if disabled) is provided with care and accommodation by someone to whom they are not related in 

that person’s home, they should raise this in the first instance with the designated senior person for child 

protection at the school. The school should notify the local authority of the circumstances, and the local 

authority will check that the arrangement is suitable and safe for the child. 

 

 

 



Page | 7  

Equal Opportunities 

There is a policy for equal opportunities which asserts: “Pardes House ensures that equal opportunities are 

available for everyone, regardless of sex, class and ethnic group or ability range.” Children with disabilities 

must be able to take a full and active part in every lesson and every measure must be taken to ensure this. 

(See the PHPS Equal Opportunities Policy for further information). 

 

 

Race Equality 

As part of the Equal Opportunities policy there is also a statement on Racial Equality. We want our children 

to be prepared for an ethnically diverse society. The school works hard to promote racial equality and 

harmony by preventing and challenging racism of any kind. 

 

 

Behaviour 

Good behaviour is essential in any community and at Pardes House we have high expectations for this. 

Although the emphasis is always on the positive there are also times when children have to be disciplined in 

order to maintain the safety and security of all children. There are numerous rewards available to children 

and sanctions where necessary. 

 

Staff are discouraged from handling children, but when it becomes necessary, the Headteacher should be 

called upon, having had the necessary training in Positive Handling so that the child does not harm either 

himself or others. (See the PHPS Behaviour Management Policy for further information). 

 

 

Anti Bullying 

The Pardes House definition of bullying is: “A victimisation of a person or group, by another person or 

group of others”. The school’s response to this is unequivocal. Adults must be informed immediately and 

action will take place. Children are told that silence is the bully’s best friend. The school will always aim to 

act swiftly with a process of investigation, communication and action. Bullies will not be tolerated. There is 

a more detailed Anti-Bullying Statement. (See the Anti-Bullying Statement  for further information). 

 

 

Curriculum 

The curriculum deals with safeguarding in two ways; firstly through informal activities such as sessions with 

the Police, Safe Cycling Unit, London Transport and Fire Service. Children are encouraged to explore and 

discuss these issues. Visiting speakers, with correct clearance are always welcome into school so that they 

can give specialist knowledge to the children. Special weeks also take place during the school year that may 

support learning in this area. 

 

Secondly, the curriculum is designed so that safety issues within the subject are discussed and safe practices 

taught, such as using equipment properly in PE and Design and Technology.  

 

Elements of child protection into our curriculum promote the personal, social and emotional development of 

all children, so that they may grow to be 'strong, resilient and listened to' and so that they develop 

understanding of why and how to keep safe. 

 

We create within the setting a culture of value and respect for the individual, having positive regard for 

children's heritage arising from their race, ethnicity, languages spoken at home, cultural and social 

background. We ensure that this is carried out in a way that is developmentally appropriate for the children. 

 

At all times there has to be appropriate staffing levels and when the curriculum is taken out of school, 

appropriate and agreed pupil/adult ratios are maintained. The lead adult always assesses visits as to the level 

of risk and all trips are finally authorised by the Headteacher (See the PHPS Educational Visits Policy for 

further information).  
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Appointments of staff and induction of newly appointed staff  

Pardes House operates safer recruitment practice in line with the requirements of Keeping Children Safe in 

Education 2014. All staff appointed to work in Pardes House Primary school have a criminal records search 

via the Disclosure and Barring Service (DBS). This search highlights people who have a criminal record or 

if previous allegations have been made them. If staff are found to have a criminal record, the appointment is 

reconsidered by the Headteacher and Governing Body and if already appointed, this record or any 

misinformation that comes to light from their application may result in dismissal.  

 

New staff are inducted into safeguarding practices. Newly appointed staff are assigned a mentor for the 

induction period. It is the responsibility of the mentors to familiarise new staff with procedures and policy, 

which affect the health and safety of all at school but especially the children. (See the PHPS Induction 

Policy for further information). 

 

 

Induction of volunteers 

Volunteers must also have criminal records checks via the Disclosure and Barring Service. For extended 

contact with children, when children may be left alone with an adult, or when an adult visitor may be in and 

around the school building, a full DBS check will be conducted. The office performs this. Visitors who do 

not yet have clearance will under no circumstance be left alone with a child or group of children. (See the 

PHPS Volunteers Policy for further information). 

 

 

Photographing and videoing 

There has been a lot of controversy about adults photographing and filming young people. The concerns are 

genuine and we take a sensible, balanced approach, which allows us to photograph and film the children in 

our care in the following circumstances:  

 Parents consent to the school taking photographs by signing a permission slip.  

 School photographs that are for use outside of school are anonymous unless specific permission has 

been received from parents. 

(See the PHPS Photographs Policy for further information). 

 

 

Use of IT and Social Media 

All staff must have regard to the IT policy and must not use school equipment for their own personal use.  

Use of personal social media must be respectful of the school ethos and not bring the school into disrepute. 

(see the IT policy for further information) 

 

 

The Health and Safety Policy 

The school has a Health and Safety policy. The Headteacher and School Business Manager oversee the 

policy. Any concerns from staff are reported to either of the above who carry out an initial examination, 

assessing what remedial action needs to take place. Each term there is a fire drill that practices efficient 

evacuation from the buildings. The school conducts an annual Fire Risk Assessment. There is also a 

‘procedures plan’ that details what staff should do in the event of emergencies. (See the PHPS Health and 

Safety Policy for further information). 

 

 

First Aid 

In school there are always trained members of staff who volunteer to oversee first aid (First Aid room is 

located in the main school office). 

 

When a child is poorly, or has suffered an accident in school or in the playground, there is a protocol for 

staff to follow: 

 A trained first aider is consulted; 

 The incident is logged in the accident book; 
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 For head injuries a Head Note is issued and Hatzola will be called to assess the situation and as a 

precaution; 

 If there is a serious concern for any other type of injury, Hatzola (London Jewish Emergency Medical 

Response Service) and the parents will be contacted. 

 

School policy is that members of staff will only give medicines when the parent has provided written 

authorisation requesting that staff administer medicine; the decision to meet the request is at the discretion of 

the Headteacher. For the majority of medicines, however, a dose before and after school is perfectly 

adequate. Naturally parents should consult doctors before giving any form of medication.  

 

For matters of an intimate nature, staff are expected to deal with a child with utmost sensitivity and where 

necessary, seek guidance from the Headteacher. In almost all situations the parents will be contacted so that 

they are part of the decision making process for such matters. (See the PHPS First Aid Policy, Intimate Care 

Policy and Medicines Policy for further information). 

 

 

Site security 

Pardes House provides a secure site, but the site is only as secure as the people who use it. Therefore all 

people on the site have to adhere to the rules, which govern it. Laxity can cause potential problems to 

safeguarding. Therefore: 

 Gates are locked all day, every day. 

 Visitors must only enter through the main entrance and sign in at the office. They should be given a 

visitors badge on entry. 

 Children will only be allowed home with adults with parental responsibility or confirmed permission. 

 Children should never be allowed to leave school alone during school hours, and if collected by an 

adult, signed out. 

 Should a child leave the school premises without permission, staff are not to chase after a child, but 

rather to report immediately to the office, who will immediately contact the Headteacher or Menahel. 

Parents and police will be informed of the circumstances. (See the PHPS Lost Children Policy for 

further information). 

 

 

Attendance 

Excellent attendance is expected of all children, but when children are unwell, parents are expected to 

confirm absence by telephone. If there is no notification, the school operates a First Day Response policy 

where the school secretary will phone home to ascertain the child’s whereabouts.  The school is aware of its 

right to take legal action against parents who do not ensure good attendance and punctuality. (See the PHPS 

Attendance Policy for further information). 

 

 

Staff responsibilities 

Headteacher 
It is the responsibility of the Headteacher to ensure that: 

 The governing body adopts appropriate policies and procedures to safeguard children in the school; 

 Policies are implemented by all staff; 

 Sufficient resources and time are allocated for staff to carry out their responsibilities effectively; 

 All staff and adult helpers in the school are able to voice their concern if they feel that a child is 

vulnerable, or that there are any particular practices that are unsafe. 

 

Designated Person for Child Protection 
There is a named person designated as the Designated Person for Child Protection (DPCP). This is the 

Headteacher, but he may delegate this responsibility in some circumstances. The DPCP leads the Child 

Protection Team, which also includes the Menahel (Deputy DPCP) and Inclusion Leader. The DPCP is 

guided by two principles: 

1. In accordance with the Children Act, the welfare of the child is always paramount.  
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2. Confidentiality should be respected as far as possible but can never be absolute 

 

Role of the Designated Person for Child Protection 

 Liaise with and manage referrals to relevant agencies where necessary including Barnet children’s 

Service, the LADO and the Disclosure and Barring Service (DBS). 

 Keep the governors informed of on-going safeguarding and child protection issues and enquiries. 

 Provide guidance for staff on safeguarding and child protection issues and making referrals. 

 Ensure the school’s safeguarding and child protection policies are up to date and consistent with 

Barnet’s Safeguarding Children Board policies and that policies are reviewed annually. 

 Ensure all staff, including temporary staff, are aware of and understand the policies and procedures 

and are able to implement them. 

 Attend regular training in order to keep up to date with new policy, emerging issues and local 

safeguarding and child protection procedures and working practices. 

 Have an awareness of those children who may be in need, young carers and children who have 

special educational needs.  

 Oversee child protection systems within the school, including the management of records, standards 

of recording concerns and referral processes. 

 Ensure staff , including temporary staff, receive appropriate safeguarding and child protection 

training every 2 years. 

 Ensure parents are aware of the school policies and procedures and are kept informed and involved. 

 Ensure relevant records are passed on appropriately when children transfer to other schools. 

 

 

Staff 

All staff have a responsibility to report to the Headteacher or a member of the school’s Child Protection 

Team any concern they have about the safety and welfare of any child in their care. 

 

Staff should also note the phone number for the NSPCC whistleblowing helpline (in case they ever feel they 

need to make use of it):  0800-028-0285.  

 

 

Employment and recruitment  

We will do all we can to ensure that all those working with children in our school are suitable for working 

with children. We follow the Safer Recruitment guidance in Keeping Children Safe in Education 2014. This 

involves scrutinising applicants, verifying their identity and obtaining references, as well as the mandatory 

criminal records DBS checks.  

 

If staff are found to have a criminal record, the appointment is reconsidered by the Headteacher and 

Governing Body and if already appointed, this record or any misinformation that comes to light from their 

application may result in dismissal.    (See PHPS Recruitment Policy).  

 

 

Procedure to be followed if an adult has concerns about a child 

Any action taken by the named DPCP when dealing with an issue of child protection must be in accordance 

with the procedures outlined in the LA's guidelines. 

 

All adults in our school share responsibility for keeping our children safe. We may on occasion report 

concerns which, on investigation, prove unfounded.  

 

If teachers suspect that a child in their class may be a victim of abuse, they should not try to investigate, but 

should immediately inform the DPCP about their concerns. Abuse can be of a physical, sexual or emotional 

nature. It can also be the result of neglect. Staff must not keep to themselves any information about abuse 

which a child gives them; they are required by law to pass this information on. 
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What might be a child protection incident/welfare concern? 

As a general rule, anything that you consider unusual or out of the ordinary about the child constitutes a 

concern.  Mostly these will arise in one or more of the following areas (this is not an exhaustive list): 

• The child’s behaviour changes or a particular behaviour is observed; 

• The child has a physical injury; 

• The child tells you something has happened to them; 

• The child’s physical presentation; 

• You receive information from or observe unusual behaviour in a parent. 

 

 

Responding to suspicions of abuse 

 We acknowledge that abuse of children can take different forms - physical, emotional, and sexual as 

well as neglect. 

 When children are suffering from physical, sexual or emotional abuse, or may be experiencing 

neglect, this may be demonstrated through the things they say (direct or indirect disclosure) or 

through changes in their appearance, their behaviour, or their play.  

 Where such evidence is apparent, the Rebbe or Teacher will make a dated record of the details of the 

concern and discusses what to do with the setting leader or manager who is acting as the 'designated 

person'. The information is stored on the child's personal file. 

 Staff in school will take care not to influence the outcome either through the way they speak to 

children or by asking questions of children.  

 

 

Dealing with a Disclosure  

If a pupil discloses to a member of staff that they are being abused, the member of staff should: 

 listen to what is said without displaying shock or disbelief and accept what the child is saying; 

 allow the child to talk freely; 

 reassure the child but not make promises that it may not be possible to keep, or promise 

confidentiality, as a referral may have to be made to the Barnet MASH team; 

 reassure the child that what has happened is not their fault and that they were right to tell someone; 

 not ask direct questions but allow the child to tell their story; 

 not criticise the alleged perpetrator; 

 explain what will happen next and who has to be told 

 make a formal record and pass this on to the designated person for child protection  

 

 

Recording  

Staff should make a record as soon as possible of:  

 the child's name; 

 the child's address; 

 the age of the child; 

 the date and time of the observation or the disclosure; 

 details of the concern  

 an objective record of the observation or disclosure; 

 the exact words spoken by the child as far as possible; 

 the name of the person to whom the concern was reported, with date and time; and 

 the names of any other person present at the time. 

 

All staff members should be aware that details of their concerns may be shared with the child, family 

members and other professionals, for example at child protection conferences.  In exceptional cases, they 

may be submitted as evidence in court proceedings or at a serious case review.  It is essential that recordings 

differentiate between fact, allegation, observation and opinion. These records are signed and dated and kept 

in the child's personal file which is stored in a safe and secure place.  

 



Page | 12  

 

What happens next? 

If a child alleges abuse, the designated person for child protection will consider whether to make a referral to 

Children’s Services. Advice can be sought on a ‘no names’ basis from the Barnet Children’s Service 

Consultation Line or the MASH team which receives referrals of concern about children. Where concerns do 

not meet the threshold of significant harm, an early help assessment may be advised and the school will 

encourage the family to seek support, for example, from Jewish services in the community. If a referral is 

made, this will be done using the Barnet on line referral form. 

 

 

Informing Parents   

Where possible, parental consent should be sought prior to the referral being made unless to seek consent 

would place the child at risk of further harm, interfere with a criminal investigation or cause undue delay. If 

parents do not consent, but the child is at risk of significant harm, the referral should still be made. Caution 

needs to be exercised in relation to allegations or disclosure of sexual abuse and parents should not be 

informed unless this has been agreed by the social worker. 

 

Consideration will be given as to whether and how parents will be informed as part of the referral process 

and this should be discussed with the social worker. 

  

The MASH team should inform the school of what action will be taken within 24 hours of the referral and 

the contribution of the school will be vital if a decision is made to undertake an assessment and initiate a 

child protection investigation. 

 

In this event, the designated person for child protection will ensure that all relevant information is provided 

to Barnet Children’s Services and that a representative of the school attends and contributes to any case 

conferences or core group meetings as required, including the provision of a written report in line with 

Barnet guidance.  For children who are subject to child protection plan, the school will play an active role in 

monitoring the child’s attendance and welfare as part of the multi-agency plan.  Schools will also have an 

important role as part of the team around the child where children are not deemed to be at risk but may be in 

need of additional help or support. 

 

It should be noted that although in most cases decisions regarding referrals are made by the designated 

person for child protection, anyone can make a referral (Keeping Children Safe in Education 2016). 

 

 

Physical restraint 

There may be times when adults, in the course of their school duties, have to intervene physically in order to 

restrain children and prevent them from coming to harm. Such intervention will always be the minimum 

necessary to resolve the situation. We follow the DFE guidance on The Use of Reasonable Force.  

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/268771/use_of_reasonable_fo

rce_-_advice_for_headteachers_staff_and_governing_bodies__-_final_july_2013_001.pdf 

The Headteacher will require the adult(s) involved in any such incident to report the matter to him or her 

immediately, and to record it in the Interventions Book. 

 

 

Allegations against staff 
 

Managing Allegations 

If an allegation of a safeguarding nature is made against a member of the school staff (or a volunteer helper 

or contractor), the school will follow the statutory guidance Keeping Children Safe in Education 2016 and 

the allegation will be referred for initial consideration by the Local Authority Designated Officer (LADO). 

OfSted will be informed too of the allegation. 

 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/268771/use_of_reasonable_force_-_advice_for_headteachers_staff_and_governing_bodies__-_final_july_2013_001.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/268771/use_of_reasonable_force_-_advice_for_headteachers_staff_and_governing_bodies__-_final_july_2013_001.pdf
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The Headteacher will lead this process, unless the allegation is against the Headteacher in which case, the 

Chair of the governing body will be responsible. The LADO and the Headteacher/Chair of Governing Body 

will agree a course of action and where further enquiry is needed, consideration will be given as to whether 

the circumstances of the case warrant suspension of the member of staff or whether alternative arrangements 

can be put in place. Suspension is a neutral act, and in no way implies that the person is guilty of any 

wrongdoing. However, it is acknowledged that this would be distressing for the person concerned, and the 

school will do all it can to balance the interests of any individual with that of the need to keep children safe.  

 

The school will seek advice from the LADO on these matters, and comply with national and locally agreed 

guidance (See PHPS Whistleblowing Policy and Confidentiality Policy). 
 

 All parents are able to complain about staff or volunteer action within the school, which may include 

an allegation of abuse. This will be taken seriously.   

 We follow the guidance of the Local Safeguarding Children Board when responding to any 

complaint that a member of staff or volunteer has abused a child.   

 We respond to any disclosure by children or staff that abuse by a member of staff may have taken, 

or is taking place, by first recording the details of any such alleged incident.  

 We refer any such complaint immediately to the LADO to investigate. 

 We co-operate entirely with any investigation carried out by social services in conjunction with the 

police. 

 Our policy is to consider whether to suspend the member of staff on full pay for the duration of the 

investigation as one of a range of options; this is not an indication of admission that the alleged 

incident has taken place, but is to protect the staff as well as children and families throughout the 

process.  

 

Disciplinary action 

Where a member of staff or a volunteer is dismissed from the setting because of misconduct relating to a 

child, we will notify the Disclosure and Barring Service and in the case of a member of teaching staff, will 

refer the matter to the National College for Teaching and Leadership (NCTL) to consider prohibiting the 

individual from teaching. This will also apply where the person resigns or otherwise ceases to provide his or 

her services.   

 

 

Staff training 

 We seek out training opportunities for all adults involved in the setting to ensure that they are able to 

recognise the signs and symptoms of possible physical abuse, emotional abuse, sexual abuse and 

neglect and so that they are aware of the local authority guidelines for making referrals. Full training 

or update training takes place annually. 

 Further staff training is given re. FGM and Prevent. 

 All staff are expected to read and confirm reading ‘Keeping Children Safe in Education’ at the start 

of the academic year or soon after their appointment if during the school year. 

 We ensure that all staff know the procedures for reporting and recording their concerns. 

 All staff are aware of who the members of the Child Protection Team (CPT) are. 

 Information re. the CPT and disclosures are displayed in the school foyer, staffrooms, staff work 

room, offices and in adult toilets. 

 
 

Confidentiality 

We regard all information relating to individual child protection issues as confidential, and we treat it 

accordingly. We pass information on to appropriate persons only.  

 

We comply with the government and LA requirements with regard to confidentiality. The files we keep on 

children are open to those children's parents or carers. Information from third parties will not be disclosed 

without their prior consent. Access to these files may be withheld in certain prescribed cases where there are 

instances of actual or alleged abuse (see DfES Circular 16/19). Working notes are not subject to disclosure, 
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but will be summarised and then kept on file. These guidelines are in line with the Department for Education 

Guidance regarding disclosure of information. 

 

 

Monitoring and Review 

The governing body will ensure that the school has a senior member of staff designated to take lead 

responsibility for dealing with child protection issues. At Pardes House Primary School, this is the 

Headteacher. Governors will regularly monitor and review any incidents detailed in the interventions book, 

while a named governor participates in the school's training with regard to child protection procedures.  
 

 

Policy Review 

This policy will be reviewed on an annual basis (sooner if required). 

 

 

__________________________ 

 

Signed:    Date: November 2017             Review: November 2018 
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Appendix  
 

This provides a summary of some of the possible indicators linked to the different types of abuse 

 

In our school, we respect our children. The atmosphere within our school is one that encourages all children 

to do their best. We provide opportunities that enable our children to take and make decisions for 

themselves.  

 

We recognise that abuse and neglect can result in underachievement. We strive to ensure that all our 

children make good educational progress. 

 

Our teaching of personal, social and health education, as part of the National Curriculum and the moral 

guidance from the Kodesh Curriculum, helps to develop appropriate attitudes in our children, and makes 

them aware of the impact of their decisions on others. We also teach them how to recognise different risks in 

different situations, and how to behave in response to them. 

 

 

CHILD PROTECTION; DEFINITIONS AND INDICATORS 

Definitions 

Child protection is part of the safeguarding agenda that focuses on preventing maltreatment and protecting 

children at risk of neglect or abuse. Under the Children Act 1989, the Local Authority has a legal duty to 

investigate and take any action to protect children where there are concerns that they are at risk of suffering 

significant harm, which is defined as: 

Neglect: failure to provide basic care to meet the child’s physical needs, such as not providing adequate 

food, clothing or shelter; failure to protect the child from harm or ensure access to medical care and 

treatment. 

Physical abuse: causing physical harm or injury to a child. 

Sexual abuse: involving children in sexual activity, or forcing them to witness sexual activity, which 

includes involving children in looking at or the production of pornography. 

Emotional abuse: failure to provide love and warmth that affects the child’s emotional development; 

psychological ill treatment of a child through bullying, intimidation or threats. 

Possible indicators of abuse and neglect 

Neglect  Inadequate or inappropriate clothing 

 Appears underweight and unwell and seems constantly hungry  

 Failure to thrive physically and appears tired and listless 

 Dirty or unhygienic appearance 

 Frequent unexplained absences from school 

 Lack of parental supervision 

Physical abuse  Any injury such as bruising, bite marks, burns or fractures where the 

explanation given is inconsistent with the injury  

 Injuries in unexpected places or that are not typical of normal childhood 

injuries or accidents 

 High frequency of injuries 

 Parents seem unconcerned or fail to seek adequate medical treatment 
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Sexual abuse  Sexual knowledge or behaviour that is unusually explicit or inappropriate 

for the child’s age/stage of development 

 Sexual risk taking behaviour including involvement in sexual 

exploitation/older boyfriend 

 Physical symptoms such as injuries to genital or anal area or bruising, 

sexually transmitted infections, pregnancy 

 Unwillingness to undress for sports 

Emotional abuse  Developmental delay 

 Attachment difficulties with parents and others 

 Withdrawal and low self-esteem 

Indirect indicators of 

abuse and neglect 

 Sudden changes in behaviour 

 Withdrawal and low self-esteem 

 Eating disorders 

 Aggressive behaviour towards others 

 Sudden unexplained absences from school 

 Drug/alcohol misuse 

 Running away/going missing 

Parental attributes  Misusing drugs and/or alcohol  

 Physical/mental health or learning difficulties 

 Domestic violence 

 Avoiding contact with school and other professionals 

 


